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from academics as well as experienced professional practitioners to help achieve the 

company's vision, mission, development goals, and targets. The company is able to 

create and implement suggestions related to the creation of HRMS roadmap and 

conceptual framework of the company's digital economy for a period of three years 

ahead, considering the possibility of growth in the digital economic climate for 

countries where companies operate businesses that are members of the G-20. 

Provide planning for the production group, payroll and incentivised group, and than 

work practices including workplace design using IoT and VR to support the creative 

& risk division. The analytical reports of HR directors and production directors is 

carried out according to algorithms and the company uses a matrix organizational 

structure, more flexible, quick to adapt, able to change; and strengthened customer 

focus. 
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